
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI_guidance-Conseils_EDI_eng.asp#a1
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mentorship approaches, and initiatives aimed at ensuring an inclusive research and training environment 
and trainee growth (if applicable)Φέ 

o  Trainee demographic data is not requested or required to assess impacts resulting from consideration of 
equity, diversity and inclusion in the research and training environment. 

 
Note: We used green font to highlight key action items, and bold to emphasize direct Merit Indicator linkages.  
 

Part 2: Suggestions for content to consider 

 
A. Most Significant Contributions to Research = Merit Indicator “Excellence of the Researcher”: 

¶ As evidence of stature in your field, has your work promoted the inclusion and advancement of under-represented 

http://www.queensu.ca/equity/educational-equity/deap
https://queensuca.sharepoint.com/sites/vpr/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2Fvpr%2FShared%20Documents%2FVPR%20Shared%20Services%2FWebsite%2F2023%2FEDI%2DAction%2DPlan%2DWorkshop%2D05%2D02%2D2023%2FEDI%2DAction%2DPlan%2DWorkshop%2DWorkbook%2D06%2D05%2D2023%2Epdf&parent=%2Fsites%2Fvpr%2FShared%20Documents%2FVPR%20Shared%20Services%2FWebsite%2F2023%2FEDI%2DAction%2DPlan%2DWorkshop%2D05%2D02%2D2023&p=true&ga=1
/inclusive/resources/gender-and-sexuality
/inclusive/resources/equity-diversity-antiracism
/inclusive/resources/gender-and-sexuality
/inclusive/resources/accessibility
/inclusive/resources/indigenous
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¶ Measures to ensure that there is a large diversity in your candidate pool:  

¶ Ensure that postings are disseminated broadly, such as through: professional organizations 
(e.g., scientific societies), targeted job listservs for equity deserving groups, resources for 
ǘǊŀƛƴŜŜǎ ǎǳŎƘ ŀǎ ǘƘŜ vǳŜŜƴΩǎ Women in Science & Engineering group and external 
organizations, e.g., the National Educational Association of Disabled Students. 

¶ Use non-gendered, inclusive and unbiased language in the job posting, and on your website: 

https://queenswise.engsoc.queensu.ca/
https://www.neads.ca/
https://queensuca.sharepoint.com/sites/HR-managers-administration/SiteAssets/Forms/AllItems.aspx?id=%2Fsites%2FHR%2Dmanagers%2Dadministration%2FSiteAssets%2FSitePages%2FRecruitment%2FInterviewing%2DBest%2DPractices%2Epdf&parent=%2Fsites%2FHR%2Dmanagers%2Dadministration%2FSiteAssets%2FSitePages%2FRecruitment
https://www.chairs-chaires.gc.ca/program-programme/equity-equite/best_practices-pratiques_examplaires-eng.aspx
/inclusive/
/inclusive/learning/training
https://implicit.harvard.edu/implicit/takeatest.html
https://implicit.harvard.edu/implicit/takeatest.html
https://women-gender-equality.canada.ca/en/gender-based-analysis-plus/take-course.html
/hreo/education
/hreo/education
/secretariat/policies/human-resources/accommodation-disabilities-workplace-policy
http://www.queensu.ca/humanresources/wellness-and-accessibility
/faith-and-spiritual-life/religious-accommodations/multifaith-calendar
https://nursing.queensu.ca/home/qucfc
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¶ Be aware of and promote various stakeholder organizations/units that support 
underrepresented groups and share appropriate resources with all team members. 

¶

/inclusive/
/accessibility/
/inclusive/resources/cultural-supports
/inclusive/resources/faith-and-spirituality
/inclusive/resources/gender-and-sexuality
/inclusive/resources/wellness
/inclusive/resources/mature-students-and-families
/inclusive/resources/mature-students-and-families
http://banrighcentre.queensu.ca/
/qwn/
https://www.qwase.org/
https://www.qwase.org/
https://www.facebook.com/wisq.wisq.3
https://www.engsoc.queensu.ca/wise/
https://scientista.wixsite.com/queensu/our-mission
https://www.cs.queensu.ca/news/2022/03/30/queens-women-in-computing-creating-the-next-generation-of-technology-leaders/#:~:text=QWiC%20provides%20students%20with%20a,future%20place%20in%20computer%20science.
https://www.cs.queensu.ca/news/2022/03/30/queens-women-in-computing-creating-the-next-generation-of-technology-leaders/#:~:text=QWiC%20provides%20students%20with%20a,future%20place%20in%20computer%20science.
/qbfsc/
/inclusive/initiatives/employee-resource-groups
/inclusive/resources/indigenous
/inclusive/resources/indigenous
/fourdirections/
https://qnsaclub.wordpress.com/
https://qnsaclub.wordpress.com/
https://engineering.queensu.ca/future-students/indigenous/stemina.html
/qwn/
https://engiqueers.ca/caneqt
https://blackscientists.ca/
https://blackscientists.ca/
http://www.sfu.ca/content/dam/sfu/wwest/Documents/Mentoring%20Works.pdf

