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Applicant Information:
Name: Email:

Department: # of years at Queen’s
| would describe my career stage as (please check@arly CareOMid-CareeOLate Career
Are you/have you previously been enrolled irfQueen’smentorship prograrf (eg.Emerging Leaders)

OYes ONO - If YES, please list mentorship program(s) below: (optional)

Mentor-Matching Questions:
1. Whatare your goals for being a mentee in the QWN Mentorship program?

2.1f I could change 1 thing about my role or department, what would it be?

3. Whatis important to me in my work?

4.What do my colleagues appreciate about me?

5. What kind of experience are you hoping to gain from a mentorship relationghiek all that apply)

Champion of the organization Competency development
Resources and information Goal Setting
Personal Development Network

kill Deelopment anage life and work

Please describe any other support you may wish to receive:

6. Have you completed the DISC assessment tO’@N DISC profile:

7. Do you have a mentor (must be Queen’s employee) in mind that you would like to suggest?

| certify that the information provided true and | understand the QWahtorship program commitmeist

Name Signature Date
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