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In May 2016, the HR-led Campus Wellness Working Group became a subcommittee of the Provost’s Advisory Committee on 

Mental Health.  The working group will focus on campus-wide education relating to employee mental health, raising 

awareness of the resources, programs and services available, and enhancing collaboration among existing groups and 

initiatives in support of a health campus.   

 

This third annual report of the PACMH consists of: 

• Updates on the implementation of key recommendations of the report of the Principal’s Commission on Mental Health 

(2012); and 

• Progress to date on the 16 priority initiatives identified in PACMH’s first annual report (June 2014); 

 
2. Implementation Progress on recommendations of the Principal’s Commission on Mental 

Health 
 

The university continues to implement the recommendations made in the 2012 report of the Principal’s Commission on Mental 

Health. Developed through extensive consultation with the Queen’s and wider Kingston community, these recommendations 

are organized in a pyramidal structure reflecting four levels of action: 

 

1. Promoting a healthy community 

2. Transitions and resilience 

3. Encouraging help-seeking and helping behavior 

4. Effective response, service and care 

 

 

This section
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Promoting a Healthy Community 
• Queen’s participation, along with 30 Canadian universities, in the 2016 National College Health Assessment (NCHA) 

survey in February 2016. Further to the 2013 benchmark survey, the findings will inform health and wellness programs 

and services to enhance support to students; Updates to the green folder resource for faculty, TAs and staff, including 

more detail about the steps students can take if they or someone they know has experienced sexual violence and the 

resources available;  
• The establishment of a dedicated 
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• SGPS has helped Sexual Health Resource Center (SHRC) to continue providing service to the community by providing 

them with some of resources that they needed to survive as an organization (e.g. physical space, support with regard to 

insurance related issues, etc.) 

• The training of Student Advisors has been expanded to include additional training from SHRC, and interactions with 

the newly appointed Sexual Violence Prevention and Response Coordinator. 

 

Transitions and Resilience 
• Expansion of the 
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Encouraging Help-seeking and Helping Behaviour 

• Piloting of a day-long “Get It Done” writing event for first-year students to help them combat procrastination around 

essays, labs and assignments (SASS
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3. PACMH Priorities for Assessment and Action for 2014/15 and 2015/16 
 

The following 16 recommendations were identified by the 
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Recommendation Champion 
Target Date for 
Implementation 

Comments  

 

STATUS: Ongoing  
13 Consider imposing a 

mandatory meeting 

between a staff academic 

advisor and all students 

who fail a first term 

midterm 

Provost’s Office Alternative 

implemented.  

• This recommendation has been considered. Mandatory 

meetings have not been implemented, however the 

Bounce Back program has been expanded to all 

faculties/schools and has implemented referral and 

outreach mechanisms starting early in the fall term to 

first-year students who show signs of academic difficulty. 

Program referrals are now being made by faculty-based 

academic advisors and counsellors. 

 

STATUS: Complete 
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