Queen’s National Scholar

Chair in Indigenous Studies
Indigenous Studies Program
Faculty of Arts and Science, Queen's University
Kingston, ON Canada

Queen’s University and the Indigenous Studies Program invite applications for a
Queen’s National Scholar Chair in Indigenous Studies. We are seeking a creative,
dynamic, and visionary scholar, who anchors their work in their Indigenous
knowledge(s) acquired through lived experience in Indigenous community
context(s). An academic background in Indigenous Studies is welcome but not
required and Indigenous candidates from a diverse range of academic and
professional backgrounds are encouraged to apply. The QNS Chair in Indigenous
Studies is a full-time tenured or tenure-track position at a rank appropriate for an




The successful candidate’'s primary responsibilities will be located within the
Indigenous Studies Program, currently located within the Department of
Languages, Literatures and Cultures. As Indigenous Studies does not yet have a
graduate program, opportunities for graduate supervision and teaching will be
available through affiliation with other units as appropriate to the successful
candidate’s specialization.

Applicants must be Indigenous persons with clear and demonstrable ties to
Indigenous community(ies). In accordance with the Hiring of Indigenous Specific
Positions — Interim Policy, shortlisted applicants will be required to provide
documents confirming their Indigenous identity which will be verified prior to
being invited to interview. Only applicants whose Indigenous identity has been
positively verified will proceed to the interview stage of the hiring process.

APPLICANT’'S KEY QUALITIES

Key qualities of the successful candidate could include:

x astrong record of research excellence and/or knowledge creation
and sharing in Indigenous community contexts;

X a proven record of inclusive and effective student-centered teaching;

X an established history of positive contributions to academic and/or
community administration and service;

X an ability to consolidate and grow a strong undergraduate program;

X ademonstrated commitment to using and extending Indigenous
theories, methods, methodologies, and pedagogies; and

X acommitment to Indigenous Studies as an interdisciplinary field.

These qualities may be expressed in areas of research or teaching, such as
X Indigenous language revitalization and cultural education;

Indigenous knowledge systems, methodologies, and ethics;

land-based learning and Indigenous environmentalisms;

Indigenous pedagogies and curriculum design;

Indigenous resurgence, activism, and governance;

Indigenous literatures, cultural production, and artistic practice;

Indigenous legal traditions and justice systems; and

X X X X X X






Further information on teaching and research priorities at Queen’s is available in
the Queen's Strategy and the Queen’s Strategic Research Plan.

HOW TO APPLY

All qualified candidates are encouraged to apply; however, Canadians, permanent
residents, and Indigenous applicants under Section 35(2) of the Constitution Act,
1982 will be given priority.

A complete application consists of:

X a cover letter, including a statement that the candidate has reviewed
the Hiring of Indigenous Specific Positions — Interim Policy and will
submit documentation for verification if selected to proceed to the
interview stage;

X a current Curriculum Vitae, including a list of publications, awards, and
grants received,

X a statement of teaching interests and experience, including teaching
outlines and evaluations if available;

X a statement of experience with, and commitment to, facilitation and
promotion of Indigenization, equity, diversity, inclusion, anti-racism, and
accessibility in research, teaching, and administration (maximum one
page);

x two to three samples or excerpts from recent scholarly, creative, and/or
publicly engaged work (between 20 and 50 pages in total)

X a statement of current and future research interests.

Applicants are encouraged to share qualifications beyond academic credentials,
including relevant lived experience and traditional knowledge.

The impact of certain circumstances that may legitimately affect a nominee’s
record of research achievement will be given careful consideration when assessing
the nominee’s research productivity. Candidates are encouraged to provide any
relevant information about their experience and/or career interruptions.



The University will provide support in its recruitment processes to applicants with
disabilities, including accommodations that consider an applicant's accessibility
needs. If you require accommodations, please contact Barbra Lalonde at
QNS_INDG_CHAIR@queensu.ca

Short-listed candidates will be further requested to provide three letters of
reference.

Application packages should be submitted via email by February 1, 2024, to
QNS _INDG_CHAIR@queensu.ca, although hard copy applications may be
submitted to

Queen’s National Scholar Chair in Indigenous Studies Search Committee
c/o Department of Languages, Literatures and Cultures
Kingston Hall, Room 416, Queens University
103 Stuart Street
Kingston, ON K7L 3N6

Applications received after the deadline of February 1, 2024, will be reviewed if
the position remains unfilled.

Appointments are subject to review and final approval by the Principal of Queen’s
University. Candidates holding an existing tenure-track or continuing-adjunct
appointment at Queen’s will not be considered.

Academic staff at Queen’s University are governed by a Collective Agreement
between the University and the Queen’s University Faculty Association (QUFA),
which is posted on the Faculty Relations website and the Queen’s Faculty
Association (QUFA) website.

WORKING AT QUEEN'S UNIVERSITY

Queen’s University is situated on the traditional territories of the Haudenosaunee
and Anishinaabe and people from across Canada and around the world come to
learn, teach, and carry out research in our community. Faculty and their
dependents are eligible for an extensive benefits package including prescription





http://www.queensu.ca/facultyrecruitment
https://www.queensu.ca/indigenous/

The city is near Frontenac Provincial Park, the Thousand Islands National Park, and
the Frontenac Arch UNESCO World Biosphere Reserve. The Queen’'s University

Biological Station, north of the city, encompasses 34 km? of diverse lands, affording
premier learning and research opportunities. Visit Inclusive Queen’'s for
information on equity, diversity and inclusion resources and initiatives.

TARGETED HIRING POLICY

Queen’s University has developed a Targeted Hiring Policy and Procedure in
accordance with guidelines on Special Programs by the Ontario Human Rights
Commission. The Targeted Hiring Policy and Procedure will be applied to fill the
Queen’s National Scholar position in Indigenous Knowledge(s) and Perspective(s).

In accordance with the University's Employment Equity Program and pursuant to
Section 14! of the Ontario Human Rights Code (OHRC), the Queen’s National
Scholar in Indigenous Studies is open only to qualified individuals who are
Indigenous persons with clear and demonstrable ties to Indigenous
community(ies). As noted above, shortlisted applicants will be required to provide
documents confirming their Indigenous ldentity in accordance with the Hiring of
Indigenous Specific Positions — Interim Policy. Documentation will be verified prior
to being invited to interview.

The requirement for applicants to be an Indigenous person will assist Queen’'s
University in addressing the underrepresentation of Indigenous scholars at the
university. Engaging Indigenous scholars will enable Indigenous experiences and


https://tinyurl.com/2p9yb73d
https://tinyurl.com/2p9yb73d




