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M e e t i n g    N o t e s   
MEETING  OF  THE  ABORIGINAL  COUNCIL  OF  QUEEN’S  UNIVERSITY  (ACQU)                        JAN.  19,  2015  
Opening  Prayer                                          
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Create  Learning  Community  (ies)  for  faculty  support     

PD  options  for  faculty  to  broaden  their  knowledge  and  
empower  them  to  integrate  it  in  class  (e.g.  blanket  
exercise)  

  

More  curricular  options     
  

Capacity:  
New/Renewed  Objectives   Dots  
Implement  re-­‐‑visioning  objectives/tasks  into  senior  
executives  performance  evaluations  

Community  members:  1,2,2,3,3  
Aboriginal  student/staff/faculty:  3  

Hire  more  Aboriginal  faculty     Aboriginal  student/staff/faculty:  1,1,2  
Administrator:  1,1  

Hire  more  Aboriginal  faculty  and  staff   Community  member:  3  
Build  on  partner  success  practices  (Matariki,  Colleges  and  
Institutes  Canada,  Ontario  Aboriginal  Institutions,  St.  
Lawrence  College)    

Aboriginal  student/staff/faculty  1  

Value  Elder/Traditional  knowledge  keepers  as  equal  to  
PhD.    

Community  member:  1,3  
Aboriginal  student/staff/faculty  2  

Ensure  new  hires  have  mentors     Aboriginal  student/staff/faculty  2  
Community  member:  3  

Establish  Aboriginal  Ambassadors  (team)  per  faculty     Aboriginal  student/staff/faculty:  3  

Ensure  ACQU  working  groups  meet  regularly     

Explore  options  for  collaboration  (i.e.  Six  Nations  
consortium  of  universities)  

  

More  faculty,  especially  women     




