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Handwritten Cards, Student Affairs
This initiative aims to recognize and appreciate the hard work of customer support
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3RUWIROLR�ΖQLWLDWLYHV��)XQGLQJ�XS�WR��������
4XHHQȇV�+HDOWK�6FLHQFHV�%HORQJLQJ�6HULHV��)DFXOW\�RI�+HDOWK�6FLHQFHV�
The Queen’s Health Sciences Belonging Series is a year-long initiative designed to foster a
sense of belonging, enhance well-being, and build stronger connections among staff and
faculty across the School of Medicine, School of Nursing, and School of Rehabilitation
Therapy. Responding to feedback from the Dean’s Action Table on EDI survey and the
Belonging Project, this series addresses the desire for greater interprofessional
collaboration and appreciation within QHS. The Belonging Series includes various wellness-
focused events such as a yoga session on Summerhill Lawn, a financial wellbeing lunch
session with expert advice, a wellness panel discussion led by QHS health experts, and a
staff and faculty appreciation video from QHS leadership. The series will culminate in a
scavenger hunt, allowing participants to explore and appreciate the diverse roles within
QHS. 

7KH�$UWV�DQG�6FLHQFH�/LYLQJ�:HOOQHVV�/LEUDU\��)DFXOW\�RI�$UWV�DQG�6FLHQFH�
This innovative initiative provides FAS staff with free, voluntary access to a variety of
activities, similar to a public library, but focused on wellness. The library includes day passes
to the ARC, Little Cataraqui Creek Conservation Area, concert and gallery tickets, theatre
productions, and more. Staff can browse, sign out passes, and join lotteries for event tickets.
By fostering engagement and providing opportunities for staff to connect and enjoy shared
experiences, the library will boost morale, strengthen interdepartmental relationships, and
highlight the rich cultural and recreational resources available in Kingston. Set to launch in
Fall 2024, this initiative is designed to build a closer, more connected Arts and Science
community.

1HZ�&RQQHFWLRQV�IRU�6XFFHVV��)DFXOW\�RI�$UWV�DQG�6FLHQFH�
The "New Connections for Success" project aims to bridge gaps between large, physically
separated departments - Psychology, Biology, Kinesiology, and Environmental Studies. This
initiative seeks to foster trust, belonging, and collaboration within the new FAS Hub by
hosting a Kick-Off BBQ in the Biosciences Courtyard. Featuring leadership profiles, meet-
and-greet opportunities, and accessible outdoor games, this event will set the stage for
ongoing connection and team-building. Emphasizing the positive impact of outdoor activities
on mental health, this project will leverage the beauty of Queen's campus to enhance
camaraderie and support teaching, learning, and research. This community-building effort
aims to cultivate a vibrant, inclusive, and active environment that supports over 500
members across departments.
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Hub 5 + Friends Social Wellbeing Series, Faculty of Arts and Science 
The "Hub 5 + Friends Social Wellbeing Series" is an initiative designed to enhance social well-
being and connectedness among Faculty and Staff within the newly formed Hub 5, which
includes the Departments of Art History/Conservation, Fine Arts, Film & Media, Cultural
Studies, and the DAN School of Drama and Music. As these departments are housed in
different buildings, this series of daytime activities will help bridge the physical distance and
promote a sense of community across the hub. Each unit will host an activity, fostering a
sense of place and belonging, while also inviting key partners from central services to
strengthen connections across the Faculty of Arts and Science. Planned activities include a
Back-to-School Potluck and Carnival Games in September, a Lunch-Time Chair Yoga session
in December at the Isabel Bader Centre for the Performing Arts, and a Spring Cèilidh Tea in
Ontario Hall. 

LibWell, Library Services
LibWell has been established as part of Queen’s University’s commitment to fostering a
culture of well-being across its campuses. Created by the Vice-Provost and University
Librarian as a subgroup of the Staff Engagement Think Tank (SETT), LibWell is dedicated to
promoting the physical and mental health of library staff through various wellness
initiatives. LibWell will implement a range of programs designed to enhance personal and
professional well-being. These initiatives, shaped by feedback from staff and guided by the
Dimensions of Wellness, aim to build a healthier, more engaged workplace. By leveraging
partnerships with peers, the campus community, and external organizations, LibWell is
poised to make a meaningful impact on the well-being of Queen’s University Library staff.

Staff Appreciation Wellness Keynote Speaker, Smith Engineering
Smith Engineering's 2025 Staff Appreciation Event will focus on cultural diversity in the
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:HOOQHVV�DQG�6HOI�&DUH�6WDII�6RFLDO�DQG�6QDFNV��6WXGHQW�$IIDLUV
This event is designed to bring together all 400 full-time Student Affairs staff, along with
summer student staff from over 20 units, for an end-of-summer celebration focused on
wellness, self-care, and community building. This drop-in event offers staff the chance to
connect before the new academic year begins, engaging in stress-reducing activities like
puzzles, paint by numbers, and crafts. Attendees can also contribute to "Best of Summer"
lists, sharing their favorite movies, books, and activities, fostering a sense of belonging. The
event will feature wellness-themed door prizes for both individuals and units, including gift
certificates, art supplies, and tickets to varsity games or performances. This event aims to
strengthen connections across the Student Affairs portfolio and promote ongoing
engagement in wellness practices throughout the year.

&URVV�3RUWIROLR�ΖQLWLDWLYHV��)XQGLQJ�XS�WR��������
&ROOHFWLYH�:HOOQHVV�WKURXJK�'DQFH��)DFXOW\�RI�+HDOWK�6FLHQFHV�
This initiative was created to address social isolation and promote physical activity among
staff and faculty at Queen’s. With many employees spending long hours alone at their desks,
this program offers a refreshing way to reconnect with colleagues and engage in a fun,
inclusive activity. Running monthly from November 2023㥌䤀堀儀ༀ
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Friday Employee Summer BBQ Socials, Office of the Vice-Principal 
(Finance and Administration)
This initiative aims to foster social connection and personal well-being among employees
through a series of on-campus barbecues held on Fridays in August. Recognizing the
powerful role of food in bringing people together, these events will offer an opportunity for
employees to socialize over a shared meal, enhancing their sense of belonging and campus
connection. Hosted in collaboration with Human Resources and Hospitality and Events
Services, the barbecues will take place outdoors at MacCorry, with provisions for an indoor
setting if needed.




