
 Departmental Commitments 

Throughout its thirty-five-year history, the Department of Gender Studies at Queen’s University 

has demonstrated a longstanding and steadfast commitment to social justice work both at and 

outside of the university across local, national, and international scales. Providing a curriculum 

described as “one of the most theoretically innovative and advanced of equivalent departments 

anywhere in the world” (CPR External Review Team Report, 2015), the department has a 

reputation as a vital hub for social justice work on-campus and in the community at-large. 

Centering the importance of challenging and addressing interlocking systems of power and how 

they manifest across structures and relationships, Gender Studies is committed to 

interdisciplinary and intersectional knowledge production which provides students with critical 

thinking skills, experiential learning opportunities devoted to community-based activism, and 

tools for future leadership. As a department, Gender Studies demons



● Care and Collaboration: We practice empathy, integrity, collectivism and generosity. 

We value and celebrate the contributions of students, staff and faculty. 

● Reflection and Dialogue: We model critical and open reflection, dialogue, and 

responsiveness to our students and communities as we work towards justice. 

 

As noted in the Queen’s Academic Plan, “a pro-diversity approach to teaching and 

learning goes beyond curriculum” and necessitates increasing accessibility, improving 

conditions of the campus environment, and consciousness-raising across the university 

community. Keeping these core values in mind, it is fitting that Gender Studies partakes in 

consistent social justice work both inside and outside of the classroom that is not always 

documented in official forms; this driving force behind the department is deeply embedded 

across pedagogical commitments. Aligning with the third pillar of the Queen’s Academic Plan, 

Reaching Beyond: Globalism, Diversity and Inclusion at Queen's, Gender Studies courses are 

unique in their emphasis on exploring effective ways to pursue social change and understand 

formative historical processes contributing to power, privilege, and oppression both at and 

beyond the university. As noted in the Queen’s Academic Plan that, “A Queen’s education 

should impart to students an understanding of their place in a culturally, economically, and 

politically everchanging world and empower them to participate in it in an informed and 

responsible manner,” Queen’s places an emphasis on empowering informed participation and 

promoting students’ awareness of collective responsibilities and individual rights, both of which 

are fundamental aspects of a Gender Studies degree and the work of the department writ-large. 

 

Campus and Local Relationships 

A core departmental commitment outlined in the current Gender Studies Strategic Pr S



 

Campus centres and organizations that the department has worked closely with over the 

past ten years include: 

● Four Directions Indigenous Student Centre – a centre which offers support services, 

feasts, social activities, and cultural activities for Indigenous students, faculty, staff, and 

allies dedicated to Indigenous-related activities, initiatives, and knowledge 

o The Department of Gender Studies and Four Directions Indigenous Student 

Centre frequently co-sponsor symposiums, public talks, workshops, and events 

o The Department of Gender Studies has also recently administered a special EDII 

food security fund as a gesture of solidarity to support feasts for Indigenous 

students before monthly Full Moon Ceremonies 

● Ban Righ Centre – a community space on the Queen’s campus serving women students 

across ages (especially mature students) through advising, work spaces, rest areas, meals, 

and financial assistance in order to uphold a dedication to diversity and inclusion 

through collaboration, connection, sharing, trust, and active listening 

o The Department of Gender Studies works closely with the Ban Righ Centre on 

issues relating to advocacy and student support services, especially based on the 

commitment of both to building community and collaboration across gender and 

other manifestations of social difference



Kingston area, as well as run research projects associated with them. Local community 

organizations closely affiliated with the department include:  

● Roots and Wings Kingston – a group offering diverse educational, empowering, and 

engaging programming on social justice topics for BIPOC girls, trans, and gender non-

forming youth in Kingston 

● Kingston Pride – a grassroots organization working to promote awareness and inclusion 

of the LGBTQ2S+ community in Kingston 

o Recently, several GNDS faculty, staff, and students protested military and police 

presence in the Kingston Pride Parade 

● Dawn House – 



school year, Gender Matters Speaker Series topics have included: a strategy share in response to 

the TRC Task Force and PICRDI Report; the de/politicization of pronouns and transgender 

activism; a teaching workshop on fair, equitable, and proactive strategies for handling 

accommodations/extenuating circumstances; a naloxone distribution and training in response to 





As noted in the EDII 2019-2020 Annual Report, “Queen’s Strategic Research Plan identifies 

EDII as a priority within the research enterprise.” Gender Studies faculty, staff, and students are 

frequently involved in campus EDII work, committee service, and overlapping initiatives. 




