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f Review and revise the AODA training suite
f Develop additional educational programming on Sexual and Gender Diversity
f Review D2I data and increase completion rates
f  Encourage Managers to promote time for professional development
MEMBERS:
Name Title Department
Jill Christie Manager, Data and Administration Human Rights and Equity Office
Heather Cole Senior Advisor and Executive Director Principal’s Office
Janice Hill AVP Indigenous Initiatives Office of Indigenous Initiatives
Paul Kerekes Manager, Talent Acquisition Human Resources
Amanda LaRose University Faculty Staffing Coordinator Faculty Relations
Steve Millan AVP Human Resources Human Resources
Melissa Morrison Acting Senior Director Human Resources
Nick Mosey Deputy Provost Provost Office
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