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I COUNT Queen’s Equity Census 
 

 
 
Your response to the Census is voluntary and will be kept confidential.  However, it is mandatory 
to submit the Census to the Human Rights and Equity Office, even if you choose not to provide 
responses to any of the questions. 
 
 
 
FEDERAL CONTRACTORS PROGRAM (FCP) 
 
The Federal Contractors Program (FCP) requires organizations with 100 or more employees and 
who receive at least $1 million in federal contracts commit to implementing employment equity 
with regard to four designated groups: women, Indigenous peoples,  visib le minorities/racialized g r o u p s  and persons with disabilities. The University’s responsibilities under the FCP includecollecting data on the representation of designated group members in the workforce. T he ICOUNT Queen’s Equity Census is in respons e to th requirement
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❒ Non-White Latin American (including Indigenous persons from Central and South 
America) 

❒ Person of Mixed Origin (with at least one parent in one of the racialized (visible 
minority) groups listed above) 

❒         Another (please specify):__________________________________________________ 
 

Person With A Disability 
 
For the purposes of employment equity under the FCP, a person with a disability means a person 
who has a long-term or recurring physical, mental, sensory, psychiatric or learning disability and 
considers themselves to be disadvantaged in employment by reason of that disability or believes 
that an employer or potential employer is likely to consider themselves to be disadvantaged in 
employment by reason of that disability.  A person with a disability may also be someone whose 
functional limitations owing to their disability have been accommodated in their current job or 
workplace.   
 






