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Hawes, E., & Lilius, J. M. (2008). An examination of the nature of employee ethical decision-making.  

Presented at the 2008 Annual Meeting of the Society for Industrial and Organizational 

Psychology, San Francisco, CA.  

 

Lilius, J. M. (2007). The division of emotional labor: Balancing attachment and well-being in human  

service work. Presented at the Congress of the European Association for Work and 

Organizational Psychology, Stockholm, Sweden. 

 

Lilius, J. M. (2005). How co-worker support builds high-
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Lilius, J. M. (2009, 2010, 2011). Compassion in the workplace: The heart of healthcare. Presented at the  

Wylie Health Leader’s Institute, Toronto, ON.  

 

Lilius, J. M. (2010). Sequencing depleting and replenishing client interactions: Workday design 

for sustainable caregiving. Presented for the Boston University School of Management External 

Distinguished Speaker Series, Boston, MA. 

 

Lilius, J. M. (2008). Compassion in the workplace: How organizations can respond to employee grief,  

and why it matters. Presented at the Municipal Health and Safety Association Annual 

Conference, Toronto, ON. 

 

Lilius, J. M. (2007). The division of emotional labor: Balancing attachment and well-being in human  

service work. Presented at the Annual May Meaning Meeting, Yale University, New Haven, CT. 

 

Lilius, J. M. (2006). The division of emotional labor: Co-worker relationships and unit resilience in  

human service organizations. Paper presented at the 2006 Bi-Annual Conference on Positive  

Organizational Scholarship, Ann Arbor, MI. 

 

Lilius, J. M. (2005). How co-worker support influences quality of care. Presented at the Annual May  

Meaning Meeting, Washington University, St. Louis, MO (2005). 

Grants Received  

 

2010 Social Science and Humanities Research Council Standard Research Grant  
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2003 Rackham Spring/Summer Research Grant  

Support for joint faculty/student manuscript development during Spring/Summer term 

($4000) 

Honours and Awards  

 

2005 Hough Summer Research Fellowship 

One annual research grant to support work pertaining to Psychology and ethics ($1000) 

 

2004 Howard and Judith Sims Medal  

University of Michigan award for an outstanding graduate student paper looking at the 

interaction between home and workplace ($5000)
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2001-2004 Introduction to Organizational Psychology  

Department of Psychology, University of Michigan 

 

2000-2004 MBA Course Grader   

 Negotiations 

 Organizational Behavior  

 Organizational Change 

  

 

Research Supervision 

 

Doctoral Dissertation Committees 

 

2011-present Committee Member, Ingrid Chadwick, Doctoral Dissertation, Queen’s University School 

of Business 

 

2011-present Committee Member, Angela Dionisi, Doctoral Dissertation, Queen’s University School 

of Business 

 

2011-present Committee Member, Allison Byrne, Doctoral Dissertation, Queen’s University School of 

Business 

 

2009-present Committee Member, Jeff Wylie, Doctoral Dissertation, Queen’s University School of 

Business 

 

2009 Committee Member (External), Warren Nilsson, Doctoral Dissertation, McGill 

University Faculty of Management  

 

2009-10 Committee Member, Crystal Lee Glass, Doctoral Dissertation, Queen’s University 

Department of Rehabilitation Therapy 

 

2008-09 Committee Member, Elaine Boucher, Doctoral Dissertation, Queen’s University 

Department of Psychology  

 

2007-10 Committee Member, Sean Tucker, Doctoral Dissertation, Queen’s University School of 

Business 

 

2007 Committee Member, David Ramsden, Doctoral Dissertation, Queen’s University School 

of Business 

 

4XHHQ¶V�6FKRRO�RI�3ROLF\�6WXGLHV�0DVWHU¶V�5HVHDUFK�3URMHFW�6XSHUYLVLRQ 

 

2010-11 Roberta Maclean, Master of Public Administration 

 

2008-09 Jordan Alderman, Master of Industrial Relations 

 

2008-09 Patrick Corney, Master of Industrial Relations 
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