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REPORTS AND CASE STUDIES: 
Tompa E., Samosh D., Johnston H., Irvin E., Gewurtz R., Padkapayeva K., Moser C. (2022). Funding 



University and Research Centre-Based 
Samosh, D. Geoffrey H. Wood Graduate Student Scholarship. Awarded September 2013 – August 2019. 
Samosh, D. Richard J. Hand Graduate Award in Management. Awarded September 2013 – August 2019. 
Samosh, D. Richard J. Hand Graduate Scholarship. Awarded September 2013 – August 2019. 
Samosh, D. Centre for Research on Work Disability Policy Conference and Travel Award. Awarded May 

2018. 
Samosh, D. University of St. Gallen Centre for Disability and Integration Guest Researcher Award. Awarded 

April 2017. 
Samosh, D. Centre for Research on Work Disability Policy Student Fellowship Award. Awarded May 2017. 

 
CONFERENCE PRESENTATIONS AND SYMPOSIA: 
Samosh, D., Brzykcy, A., Baldridge, D., & Lyons, B. (2022). An empirical investigation of career 

advancement “glass barriers” and disability. Paper presented at the 82nd Annual Meeting of the Academy of 
Management, Online. 

Brykman, K., Cloutier, A., Carleton, E., & Samosh, D. (2022). Too Depressed and Anxious to Speak Up: 
Weekly Mental Health Symptoms and Workplace Silence. Paper presented at the 82nd Annual Meeting of 
the Academy of Management, Online. 

Samosh, D., Kulkarni, M., Santuzzi, A., & Lyons, B. (2022). Disability as an enabler of career success and 
inclusion. Paper presented at the 59th Annual Canadian Industrial Relations Association (CIRA) Conference, 
Kingston, ON. 

Samosh, D., Kulkarni, M., Santuzzi, A., & Lyons, B. (2022). Disability as an enabler of career success and 
inclusion. Paper presented at the 37th Annual Conference of the Society for Industrial and Organizational 
Psychology, Online. 

Santuzzi, A., Samosh, D., & Luchetti, L. (2022). A socio-cognitive model to encourage effective integration 
of workers with disabilities and ability differences. Paper presented at the Dismantling Bias Conference at the 
Krannert School of Management, Purdue University, West Lafayette, Indiana. 

Kuan, T., Nguyen, A., Samosh, D., & Lyons, B. (2021). Bipolar disorder disclosure and hiring intentions: 
The moderating role of bipolar disorder knowledge in reducing stigma. Paper presented at the Canadian 
Psychological Association Annual Conference, Online. 

Samosh, D. & Lyons, B. (2021). Who’s disclosing? Examining social status as a boundary condition of the 
relationship between identity management strategies, observer perceptions, and hiring intention. Paper 
presented at the 81st Annual Meeting of the Academy of Management, Online. 

Fisher, S. L., Bonaccio, S., Baldridge, D., Chandler, M., Davis, C. L., D’Mello, S., Kulkarni, M., Ryan, A. 
M., & Samosh, D. (2021). Thirty Years of the ADA: Current State and Way Forward. Alternative 
session presented at the 36th Annual Conference of the Society for Industrial and Organizational Psychology, 
Online. 

Samosh, D., Maerz, A., Spitzmuller, M., & Boehm, S. (2020). Accommodation, interpersonal justice, and 
the turnover intentions of persons with disabilities. Paper presented at the 80th

Onli

&



Samosh, D., & Samosh, J. (2017). The psychology of social movements: Using music to integrate 
psychological and sociological theory. Paper presented at the 6th Annual Interdisciplinary Conference in 
Psychology, Ottawa, ON. 

Samosh, J. & Samosh, D. (2017). What is workplace incivility? An investigation of employee relational 
schemas. Poster presented at the 6th Annual Interdisciplinary Conference in Psychology, Ottawa, Canada. 

Dacin, M. T., Samosh, D., & Davis, G. (2014). Pathways to poverty alleviation: The role of discourse, 
mechanisms and innovative solutions. Symposium presented at the 74th Annual Meeting of the Academy of 
Management, Philadelphia, PA. 

Samosh, D. (2013). From global to local: Slow Food and healthy eating in Prince Edward County. Paper 
presented at the Queen’s Graduate Student Consortium, Kingston, ON. 

 
INVITED TALKS AND PRESENTATIONS: 
Breward, K., & Samosh, D. (2022, April). Reporting on barriers and facilitators of success among 

prospective, current, and former MBA students with disabilities. Panelist as part of the Access to Success 
presentation on the state of disability inclusion in MBA programs, Online. 

Samosh, D. (2022, March). Disability as an enabler of career success and inclusion. Talk presented as part of the 
Centre for Industrial Relations and Human Resources Work-In-Progress (WIP) Seminar Series at the University of 
Toronto, Toronto, ON. 

Samosh, D. (2021, December). Funding Employment Services to Create Sustainable Employment 
Opportunities for Persons with Disabilities. Talk presented as part of the Disability and Work in Canada 
Conference, Toronto, ON. 

Samosh, D. (2021, December). Disability as an enabler of career success and inclusion. Talk presented as part of 
the Disability and Work in Canada Conference, Toronto, ON. 

Johnston, H., & Samosh, D. (2021, June). Financial incentives to promote the employment of persons with 
disabilities. Talk presented to the Smiths Falls Municipal Accessibility Committee, Online. 

Samosh, D. (2021, June). Who’s disclosing? Examining the influence of mental disability identity 
management and social status in hiring. Talk presented to the Transitions and Inclusive Environments Lab 
(TRAIL) at Holland Bloorview Kids Rehabilitation Hospital, Toronto, ON. 
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Padkapayeva, K., Samosh, D., & Tompa, E. (2018, October). Defining disability in the context of Canadian 
policy. Talk presented as part of the Institute for Work and Health Speaker Series, Toronto, ON. 

Samosh, D. (2018, April). Disability and career advancement. Talk presented at the Public Service Commission of 
Canada, Ottawa, ON. 

Samosh, D. (2016, November). Steward work in the academic context. Talk presented at the Public Service 
Alliance of Canada Advanced Representation Training for Stewards (ARTS), Toronto, ON. 

 
MEDIA: 
Breward, K. & Samosh, D. (2022, March). How MBA programs can remove disability-related barriers. 

Conversation Canada. https://theconversation.com/how-mba-programs-can-remove-disability-related-
barriers-176651 (Ranked a “Top Ten” article by Academica.ca) 

 



OTHER WORK AND VOLUNTEER EXPERIENCE: 
Disability and Work Research Webinar Series Coordinator (2019 – 2022) 

Centre for Research on Work Disability Policy, Toronto, ON. 
External Advisor (2017 – 2019) 

Discomfort Zone (A Podcast on the Lived Experience of Chronic Pain Disability) 
Graduate Student Mentor (2017 – 2019) 

Smith School of Business, Kingston, ON. 
Chair of Board and Multiple Positions (2015 – 2019) 

Kingston Bouldering Co-operative 


