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3<C=6:BJ9GH-B; =B DICDI9 BCK H<5H H<9M 5F9 CB H<9 HO5 AV
+CK =G H<9 H-A9 HC Di579 ACF9 9AD<56-6G CB 89J9ICD-B;
19589FG H<FCI ;< 7C57<-B; 5B8 A9BHCF-B; K:H<-B H<9 1/

FAMI 39 5F9 71FFIBHM §=J-B; =B 5B 9BJ-FCBA9BH C: ;FI5H
1B79FH5-BHM) KF9GHI-B ; K=H< 899DUGISHI8 5B8 :5FUF957<-B;
GC7-5f 5B8 DCi=H-75f =GGI9G) =B7i18-B; FIGDCB8-B; HC H<9
1,2"" e <95(H< 7F=G-G] =ADFCJ-B; 8-J9FG-H\ 5B8 =B7(1G-CB
=B 50 :579HG C: GC7-9HM] F9:CFA-B; (5K 9B:CF79A9BH) 56 K9
56 588F9GG-B; H<9 AS5BM CH<9F DIFGCB5E 5B8 DFC:9GG-CB5(
7<5((9B ;96 9LD9F-9B798 6M -B8-J-815(GT 0<9G9 1B79FH5-B
H-A9G 75B 6F-B; GHFIGGCFG =B CIF 9::CFH HC ;5-B 9LD9F-9B79
9i9J5H9 S5K5F9BIGG) 5B8 -B7F95G9 ?BCKi98;9 -B CIF
DIFGCB5E 5B8 DFC:9GG-CB5{ (=J9GT 1iH-ASHIIM] =H =G 7F-H=75( H<5H
K9 75B 9B;5;9 K=< BOK K5MG C: §CC?-B; 5H H<9 KCFi8|
(195FB=B; 9::97H-J9iM :FCA CH<9FG =B CF89F HC A5?9:B:CFA98
897-G=CBG =B H<9 : IHIFIT 0<9F9 =G BC 8CI6H H<5H 89J9iCD-B;
19589FG H<FCI ;< 7C57<-B; 5B8 A9BHCF-B; 75B <9iD{ §958-B;|
56 =H 8CIG( HC H<9 G<5F=B; C: 9LDIF-9B79G) DIFGDI7H-J9G) 5SB8
19GGCBG (95FBI8T " ADCFHSBHiIM) K<={9 H<-G DFC79GG 8C9G BCH
BO79GG5F=(M DFCJ-89 -AA98-5H9 GCiIH-CBG HC =GGI9G 5B8
7<5(9B ;9G] ;5-B-B; 8-::9F9BH DIFGDI7H-J9G :FCA 7C57<9G
5B8 A9BHCFG DFCJ-896 G=;B=:=75BH J5{19 =B <9iD-B; §9589FG
GOH H<9-F CKB :C1B85H-CB C: 1B89FGH5B8-B; S5B8 69 69HHIF
DFID5F98 HC GCiJ9 H<9 7TCADIIL DFCEE9AG C: HC85M 5B8 H<9
(IHIFOT

0C85M( CF;5B=N5H-CBG 9AD<5G-N9 H<9 =ADCFH5B79 C: H5i9BH
A5B5;9A9BH 6975169 =H -G 5B =BJIGHAIBH =B DICD{IT &CK
DOCDiI9 =BHI;F5HI) 9B;5;9 K=H< 7CE95;19G] 5B8 H<9
FOGCIF79G H<5H H<9M 5F9 DFCJ-898 K:H< =B CF89F HC :99 (=79
5 A9AGOIF C: H<9 HO5A =G =ADCFH5BHT %9HH-B ; GHSFHO8 =B 5

Major General (Ret.) Mark J. O'Neil
US Army

BIK CF;5B=N5H-CB GIHG H<9 HCB9 :CF H<9 FOGH C: H<9-F HOB 1 FOI
&CK 8C9G 5B CF;5B=N5H-CB (=79 H<9 1/ FAM=BJ9GH 95FiM B
CBO9IG 75F99F HC A5B5;9 H569BH DFCDIFIMV 1G-B; A9BHCF-B;|
7C57<-B;( 5B8 CB6C5F8-B; DF57H-79G 5B8 DFC;FSAG :FCA
DF=J5H9 7TCAD5B-9G] 7CA6-B98 K=H< 56G9GGA9BH HCCIG GI 7<
56 "b] 89;F99 GIFJOMG) 7C;B-HJ9 5B8 9ACH-CB5{
=BHOf=; 9B79 HIGHG] 5B8 <1 A5B 69<5J-CF HIGHG K=f§ C::9F 5
J5F-OHM C: CDH-CBG HC GHF5H9;=75(M ASL-A=N9 H5(9BH
A5B5;9A9BH-BH<91/ FAMI0<91/ FAM)5B8 ACGHCH<IF
A={-H5FM CF ; 5B=N5H-CBG() -BJ9GHG 5 (CH C: ACBOM HF5-B-B; 5B8
98175H-B; DIFGCBBIE 69:CF9 H<OM 69;=B H<9-F :=FGH IB=H C:
5GG=; BA9BH "B7CFDCF5H-B ; A9BHCFG<-D 5B8 7C57<-B;(5(CB;
K=< H<9 5GGIGGAIBHG AIBH-CBI8 56CJ9) K=fji 5GG-GH
DIFGCBBYI -B 585DH-B; HC H<9 FAM {=:9 5B8 DFC:9GG-CB HC
=ADFCJ9 H<9=F 7CBHF=6 IH-CBG :5GHIFI

SIFH<9FACFI) 5 A9BHCFG<-D 5B8 7C57<-B; DFC;F5A K-
5iGC <9iD H<9 1/ FAM HC =89BH-:M 5B8 89J9ICD H5i9BH)
7CBHF=6 11-B; HC 5 ACF9 9::97H-J9 CF; 5B=N5H-CB H<5H =G 69HHOF
56(9 HC 588F9GG 7<5((9B;9G 5B8 A9 =HG C6>97H-J9GT **5H5
;5-B98 K-=H< H<9 <9iD C: H97<BCiC;M 5B8 J5F-C1G ?BCK({98; 9
6?7-0iG) 5B8 69<5J-CF 56G9GGA9BHG K=ii DFCJ-89H<9 FAM5B8
19589FG<-D K< 5 ACF9 7CADF9<9BG-J9 DFC:{9 C:
=B8-J-815(G1 0<-G 7<5B;9 K-:i 58 -B A5?-B; =B:CFA98
897-G-CBG CB <CK 5B =B8-J-8 15{iG 75F99F -G ACGH 9::97H-J9iM
(<5D98 5B8 H5(9BH 9B<5B79A9BH 57<-9J987 3-H<H<9 FAMIG
HF5BG:CFASH-CB HC H5I9BH A5B5;9A9BH 5B8 16-B; X5B
=B8-J-815(IG ?BCK{98 ;9] G?-{iG) 69<5J-CFG) 5B8 DF9:9F9B796
Z(/ U-G[ :CF H<9 AIHI5} 69B9:H C: <9 FAM 5B8 H<9
=B8-J-815()Y =H A5?9G GIBGY HC <5J9 5 AIBHCFG<-D 5B8
7C57<=B; DFC;F5A =B CF89F HC A5L=A:=N9 DCHIBH-5(T
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Starting habits for success

$9986577? =G 5 ;=:H 5B8 F979-J-B; =H -G B979GG5FM =B CF89F HC
;FCK 5B8 [95FBT 77CF8-B; HC "'5J-8 "'CFGOM 5B8 .CG9
*190i9FU&5BGCB] X9::97H-J9 :998657? =G <CBIGH) GD97-:=7(
GHFIB ; H<GUCF-9BHI98) 5B8 :C71G98 CB 69<5J-CFG F5H<9F H<5B
CB DIFGCB5E 7<5F57HIF-GH-7GT "H =G H=A9iM 5B8 5 HKCUKSM
8-5(C;T "H TCA9G :FCA 5 7F98-6(9 GCIF79 K<C ?BCKG H<9
F97-D-9BHIG KCF? 5B8 75B DFCJ-89 1G9: 1§=BG-=; <HG HC <9iD H<9
=B8-J-8150 -ADFCJITY 1CBJIFGOIM| H<OF9 =G 5B 5GG I ADH-CB
H<5H 9J9FMCB9 7BCKG <CK HC ;=J9 5B8 F979-J9 5
DFC:9GG-CB5( :9986577 :CF H<9 ;CC8 C: 5{i D5FH-9G -BJCEJI981
*OBHCFG 5B8 7C57<9G CIHG-89 H<9 AO9BHIIIG (9589FG<-D
7<5-B K<C IB89FGH5B8 (/ U-G 75B <9iD H<9-B8-J-815{ 6 1-(8
1DCB GHFIB ;H<G{ =89BH-:M K95?B9GGIG 5B8 6(-B8 GDCHG) 5B8
9B;5;9=B 7F17-5{ 7CBJ9FG5H-CBG H<5H 5 G1 6CF8-B5H9 A5M BCH
KO5BH HC <5J9 K=H< H<9=F GIDIFJ-GCFGT 0<9G9 7CBJIFGSH-CBG
5F9 9GGOBH-5( HC 61-(8-B; HFIGH 69HK99B H<9 FAM 5B8 H<9
=B8-J-815(1 G GH5H98 -B FAM 8CT7HF=BI) Xi9589FG 7F95HI 5
76=A5H9 C: HFIGH 6M 8-GDi5M-B; 7CBG-GHIB7M =B H<9=F 57H-CBG|
5B8 H<FCI;< F9i5H-CBG<-DU61-§8-B; 69<5J-CFG GI7< 56
7C57<=B;( 7CIBGYi-B ;| 5B8 A9BHCF-B;TY

*9BHCFG 5B8 7C57<9G 75B <5J9 75B8-8 7CBJIFGSH-CBG K-H<
H<9=F A9BHI9G HC <9iD G<5D9) D16<) 8-F97H) 5B8 ; 1-89 H<OAT
#GD97-5(iM K<9B =H 7CA9G HC 75F99F 58J-79) MC1B; (9589FG
G<CI1i8 <5J9 H<9 CDDCFHIB-HM HC H5{? K-H< A9BHCFG 5B8
7C57<96 K-H<CIH H<9 F5A=:=75H:CBG C: <IFH-B; H<O-F
DCHOBH-5( :CF DFCACH-CBT 0<-G DFC;F5A 8C9G BCH B998 HC
FIiM GCi9iM CB H<9 =B8-J-8 1 50IG 7<5-B C: 7TCAA5B8 6 IH F5H<OF
HC T7CADIOA9BH H<9-F 9::CFHG HCKS5F8G 5 DIFGCB\G
89J9ICDAIBHT 0<9 J5(19 C: A9BHCFG<-D =G 899A98 9GGIBH-50
9BCI ;< 6M$CFHIB9 a]] 7CAD5B-=96 H<5H ¢ C: H<9A =BJICH
=B 5 A9BHCF-B; DFC;F5AT ,: CJ9F a]] DFC:9GG-CB5{G 56?798
56CIH7C57<-B;(| ba ¥ -B8-75H98 H<5HH<IM :99§ ACF9 9B;5;98
K<9B KCF?-B; =B 7CAD5B-9G K-H< GHFCB; 7C57<-B; 71iH1F9IG|
5B8 :IFH<OF GHI8-9G <5J9 GI;;9GHO8 H<5H A9BHCFI8
=B8-J-815(G <5J9 <=;<9F FODCFHI8 -BHIBH-CBG HC GHSM K=H<
H<9-F 7TCADSBMI G GHI18-98 6M 1CFBOi 1B-J9FG-HMIG /7<CCi
C: "B8IGHF=5( 5B8 )56CF . 9i5H-CBG) A9BHCF-B; DFC;FS5AG 75B
5GC 56G-GH K-H< =B7(16-CB 5B8 8-J9FG-HM] <9iD-B; HC -ADFCJ9
DFCACH-CB 5B8 FIHOBH-CB F5HOG C: A=BCF-HM A9B 5B8
KCA9B :FCA ~aF HC ~d¥F 56 7CAD5F98 HC BCBUA9BHCFI8
A:=BCF=HM 9ADICMI9GT 3=H< H5(9BH A5B5;9A9BH -B7F956-B;
CF;5B=N5H-CB5§ 5;=(-HM) A9BHCFG 5B8 A9BHI9G 75B G<5F9
9LDIF-9B79G 5B8 ?BCK({98;9 HC =ADFCJ9 H<9 DFC8I7H-J-HM
5B8 897-G-CBUAS?-B; C: 6CH< DSFH-9GT
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+9K( >IB-CF] CF 89J9ICD-B; (9589FG 75B :=B8 897-G-CB
A5?:B; 8=::=7T1H 819 HC H<9=F §57? C: 9LDIF-9B79( ?BCK({98; 9
CF 7CB:=89B791 *9BHCF-B; 5B8 7C57<-B; 75B DFCJ-89 DICD{9
K=< 9LDCGIF9 HC J5F-CIG DOFGD97H-J9G 5B8 HCCiG HC
=B7F95G9 HF I GH =B H<9-F >18; A9BH 5B8 H<9AGIIJIOGT

1-08-B; HF 1 GH =G 9GGOBH-5 -B 5BM CF ; 5B-N5H-CB( 5B8 1G-B; 5B
9::97#-J9 CB6C5F8-B; DFC;FSA K=< A9BHCF-B; 5B8
7C57<=B; K= CBiM <9iD H<9 HFIGH FOi5H-CBG<-D K=H<-B 5B
=B8-J-815(IGHISA] I1B-H)5B8 FAM' GHFI7HIF98 CB6C5F8-B;
DFC;F5A K=< 7895F ;C5(G) C6>97H-J9G] 5B8 A99H-B;G K-H<
A9BHCFG 5B8 7C57<9G K-fi ;=J9 MCIB; DFC:9GG-CB5(G
7CB:=89B79 =B H<9-F CKB 56-f-H-9GI 88-H-CB5{iM) AIBHCFG
5B8 7C57<9G 75B <9iD 61-§8 5 GMGHOA CF DFC79GG HC
CJ9F7CA9 6(-B8 GDCHG 5B8 =ADFCJ9 CB GHFIB;H<GT G H
GH5B8G) 5 DI9FGCB A-:;<H F979-J9 BCHIG] FO958 AS5BISIG)
7CB817HHF5-B-B ;| 5B8 5B CF-9BH5H-CB HC ;9H H<9A GH5FHI8 =B
H<9 F=; <H 8-F97H-CBT O<9M 75B H<9B GD9B8 H-A9 85M 5:H9F 85M
195FB-B; H<9 >C6] K<5H =H 9BH5-(G] 5B8 CJI9F 5 K<{9) ;5-B
9LDOF=9B79T :HOF H<-G) H<9 §9589FG<-D K=fi 89HIFA-B =: H<9
=B8-J-8150 I1B8IFGH5B8G H<9-F FCi9 5B8 FOGDCBG-6-f-H-9G CF
B998G <9iDT 'B GCA9 =BGH5B79G) -H 697CA9G 5 G-B? CF GK=A
9J9BH 'H 8C9G BCH <5J9 HC 69 H<5H K5MI )9589FG 5B8
GID9FJ-GCFG Di5M 5 DSFH 5B8 5F9 FIGDCBG-619 5G KO
)9589FG G<C1i8 1G9 H<-G CDDCFHIB=HM HC ;9H HC ?BCK H<9
DICD{9 H<9M KCF? K:H< 5B8 <9iD ; 1-89 H<9-F G16CF8-B5HIG
B 7CBH-BI-B; HC (95FB 56CIH H<9AGIIJIGT 4CIB;
DFC:9GG-CB5{G <5J-B; H<9G9 FIGCIF79G 5H H<9 GHSFH C: H<9-F
75F99F K=fi FO8179 H<9 -BHI; F5H-CB H-A9 -BHC H<9 FAM 5B8
H<9 DFC79GG K-f§ SIGC 7CBHF=61H9 HCKS5F8G H<9-F {-:9UiCB;
(95FB-B;T M =BJIGH-B; H-A9 5B8 9::CFH 5H H<9 GH5FH C: 5B
=B8-J-8150IG GOFJ-79) H<9 FAM K=ii 7F95H9 5B CF;5B=N5H-CB
C: 19589FG K<C 75B 1G9 A9BHCF-B; 5B8 7C57<-B; 9::97H-J9iM
HC 9B<5B79 H<9=F 75F99FG 5B8 7CBHF=6 1H9 DCG-H-J9iM HC H<9
9::97H-J9BOGG 5B8 5;=(-HM C: H<9 FAMI

No need to reinvent the wheel

, H<9F CF; 5B=N5H-CBG <5J9 699B G 1 779GG: 14iM 6F-B;-B; =B 5B8
89J9ICD-B; BOK DIFGCBBII :CF A5BM 897589G] 5B8 H<9 1/

FAM 75B 8F5K CB H<9 =895G H<5H <5J9 KCF?98 9iGIK<9IF9
=B 89J9ICD-B; -HG CKB A9BHCF-B; 5B8 7C57<-B; DF57H-79GT
3:H< H<=G -B A=B8| K<5H DFCJ9B J9<-7{9G 9L=GH H<5H <9iD 5B
CF;5B=N5H-CB HC -B7CFDCF5H9 B9K DOFGCBBY9} K<-{9 16-B;
A9BHCF-B; 5B8 7C57<-B;V , B6C5F8-B; =G CBY H<5H =G KCFH<M
C: :IFH<OF 7CBG-89F5H-CBI 77CF8-B; HC H<9 /CT7-9HM :CF
&1 ASB _9GCIF79 *5B5;9A9BH| X, B6C5F8-B ; =G H<9 DFC79GG
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6M K<=7< BIK <=FOG ;9H 577=A5H-N98 HC 5§ 56DI7HG C: H<9-F
>C6G F5D-8(M 5B8 95G-iM) 5B8 (95FB H<9 ?BCK({98;9) G?={iG]
56--H-96 Z(/ [ 5B8 69<5J-CFG FOEI-FO8 HC :1B7H-CB
9::97H-J9IM K=H<-B 5B CF;5B-N5H-CBTY ,B6C5F8-B; G 5
(=A-H98UH-A9 DFC79GG H<5H 75B §5GH 69HK 99B H<F99 HC HK9iJ9
ACBH<GI 0<-GH-A9:F5A9:6 :FCA H<9 G9i97H-CB C: 5 75B8-85H9
IBH-§ H<9 5BBI5§ 9J5015H-CBI ,B6C5F8-B; G H<9 X6F-8;9Y
69HK99B H<9 FOG 1 A0 G7F99B-B ;| -BHIFJ-9K-B ;| 5B8 G9i97H-CB
C: 5>C6 75B8-85H9 5B8 H<9 MO5FiM F9J-9K A95GIF-B; <CK
KOl H<5H 9ADICMI9 =G 8C-B; =B H<9=F >C6T ,B6C5F8-B; 6
ACF9 =BJCiJ98) 5B8 H<9 :C71G =G CB =-BHIF57H-CB HC ;9H H<9
=B8-J-8150-BHI ; F5H98 -BHC H<9 7TCADS5BM! , B6C5F8-B; KC1{8
69 5B 956M K=BUK=B :CF H<9 §9589FG<-D 5B8 BIK HI5AA5HIT
,F;5B-N5H-CBG K-H< 5 GH5SB85F8-N98 CB6C5F8-B; DFC79GG
9LD9F-9B79 b_ ¥ ;FI95HIF BOK <-F9 DFC817H-J-HM] 5iCB; K=H<
a] ¥ ;FO5HIF BOK <=F9 FOHIBH-CBI

5B? C: A9F75 169G 5 H-A9i-B9 K-H< HKC D<5G9G 5B8
CB6C5F8-B; HCCIG HC 9BGIF9 9L971H-J9G GHSM CB HF57? K=H<
H<9=F DFC; FOGGT 0<9 ;C5f C: H<9 :=FGH D<5G9 =G HC 61-i8 7F=H-75{
FOi5H-CBG<=DG HC §95FB H<9 61G-B9GG 5B8 71iH1F9 5B8 697CA9
9GH56(-6G<98 56 5 §9589F1 0<=G D<5G9 7CIIFG H<9 :=FGH ~]]
85MG 61H =G :f9L=6(9 9BCI ;< HC GIDDCFH iCB;9F H-A9i-BG
89D9B8-B; CB H<9 9J9BHGT ** IF-B; D<5G9 CBI| H<9 9L971H-J9
K=i 169 5 K=89 F5B;9 C: CB6C5F8-B; HCCiGS KF-HHOB
CB6C5F8-B; Di5B| =B-H-5H9 79M GH5?9<Ci89F A99H-B;G
ZBOHKCF?-B;[1 B9K (9589FUHO5A :=BHI;F5H-CB ZHOSA
FOI5H-CBG<-DG[] BOK D99F -BHI;F5H-CB GIGG-CB| A99H-B;G
K< 5 7C57<) G9B-CF 58J-GCF ZA9BHCF[ A99%H=B;( ?9M
CH5?9<Ci89F 7<97?U-B Z89J9ICDAYSBH B998G[| !#, BIK
9L97 14-J9 CF-9BH5H-CB DFC; F5SA Z9LHIFB5} BOHKCF?-B; [| 5B8
5 EI5FHOFIM DOF:CFA5B79 AS5B5;9A9BH GIGG-CBI  -<5G9
HKC) 9L971H9 5B8 89(-J9F] GHSFHG SH 85M ~]] 5B8 ;C9G
H<FCI;< 85M ~d] 5B8 69MCB8T -<5G9 HKC 7CBG=GHG C: H<9
:CiiCK=B; CB6C5F8-B; HCCiGS A99H K=< 5 7C57<) F9J-9K
~dJU85M 577CADE-G<AIBHG] 5B8 8-G71GG H<9 FOGIGHG C: 5
(9589FG<-D AC891 ~b] 89;F99 :998657? :FCA GI6U
CF8-B5HIG) D99FG| 5B8 G I DIF-CFG CB H<9=F DFC;FIGG HC 85HOT

1G-B; H<9G9 HCCiG DFCJ-89G J5(156(9 -B:CFAS5H-CB CB H<9
9L971IH-J9IG  DFC;F9GG)  @9589F  89J9ICDASBH,  5B8
5GG-A={5H-CB =BHC H<9 CF;5B-N5H-CBT "H 5§GC GIFJ9G 5G 5 DFOU
9ADH-J9 A95GIF9 =B 75G9 H<9 9L97 1H-J9 GHSFHG HC GCGI :C71G
5B8 FOEI-FOG 588-H-CB5( §9589F 9B;5;9A9BHT 1FO5H-B; 5
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7TIHIF9 =B H<9 FAM H<5H GIDDCFHG 5 :CFAS5i CB6C5F8-B;
DFC;F5A (=79 5B? C: AO9F75 KCIi8 69 5 G-;B=:=75BH
GHFSH9;=7 7CADIOAOBH HC H5(9BH AB5B5;9A9BH 5B8
19589FG<-D 89J9ICDA9BH  88-H-CB5{iM] F979-J-B; =BG=;<HG
:FCA 5GGIGGAIBHG K=ii CBiM : I FH<9F H<9 85H5UF-7< 5DDFC57<
HC H589BH AS5B5; 9A9BH

-F=J5H9 CF; 5B-N5H-CBG <5J9 699B 8C-B ; H5i9BH A5B5; 9A9BH
:CF EI-H9 GCA9 H-A9 5B8 <5J9 -B7CFDCF5H98 A9BHCFG<-D]
7C57<-B;( 5B8 CB6C5F8-B; DF57H-79GI 0<9G9 DF57H-79G 5F9
:C71698 CB H<9 89J9ICDAIBH C: H<9 9ADICM99] 9::97H-J9 1G9
C: FOGCIF79G) 5B8 7CB:=89BH 9ADICMI9 =BHI ; F5H-CB =BHC H<9
CF ; 5B=N5H-CBT *9BHCF-B; 75BBCH 69 :C71G98 CBiM CB H<9 HCD
H5§9BHO8 -B8-J-815(GR 5ii DFC:9GG-CB5(G B998 A9BHCF-B;
H5-§CF98 HC H<9-F GD9I7-:=7 BO98GT

Building cohesive teams for the future

*CF9 (9589FG K<C 75B 5DDFCDF-5H9iM 9J9F5;9 A9BHCFG<-D
5B8 7C57<B; K-if 9ADCKOIF =B8-J-8 15iG HC 7CBH-B 1 54iM G997?
K5MG HC =B7F9569 H<9-F ?BCK(98 ;9 5B8 89J9ICD A95B-B;: 1{
FOi5H-CBG<=DGT #J9FM §9589F <5G H<9 FOGDCBG=6=(-HM HC (958
H<9 CF;5B=N5H-CBG H<5H H<OM 5F9 7<5F;98 K=H< 5B8 G<5F9
19GGCBG [95FB98 K<={9 585DH-B; 85=iM HC 5BM ;=J9B
9BJ-FCBA9BH H<5H K-fi 9B56(9 ;FCKH< DIFGCB5{iM 5B8
DFC:9GG-CB5EiMI "BGH958 C: =B8-J-815(G :99i-B; 9BH-HI98|
A5?-B; 1B<9iD: 1§ 5661 ADH-CBG) CF 69-B ; <SDDMHC A5-BH5-B
K<5H =G 1H-A5HM 5 G16UCDH-AS5( GHSHIG E1C] A9BHCFG 5B8
7C57<9G DFCJ-89 H<9 CIHi9H HC H5(? 56CIH HCD=7G CF 57H 5G 5
GCIB8-B; 6C5F8 K-H<CIH 751G-B; <5FA HC H<9-F 75F99F 0<-G
FIi5H-CBG<=D K= CD9B 8-5(C ; 19 H<5H K={f -BGD-F9 7CB:=89B79
5B8 9B7CIF5;9 DI9FGCBSi 5B8 DFC:9GG-CB5§ ;FCKH<T ,J9F
H-A9) 5B CF;5B=N5H-CB K-ii 69 569 HC 585DH =HG =B8-J-815i
5B8 7Cii97H-J9 §9589F 89J9ICDA9BH Di5BG =B CF89F HC 9BGIF9
H<9 7CBGH5BH 9JCiI1H-CB C: ?BCK{98 ;9] G?-{iG) 5B8 69<5J-CFGT
0<-6G DFC;F5A =G 5 G=-ADi9) MOH 9::97H-J9) K5M HC =B:G19B79
5B8 GIDDCFH H5§9BH AS5B5;9A9BH H<5H K=fi =ADFCJ9 H<9
FOi5H-CBG<=D 69HK99B H<9 FAM 5B8 =HG DICD{9T
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